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' : Avilels VI ,s? ! ) ;:’/’ f Ean
\ \ VACTTIOHNS ! gf L/) i

L. Psrmanent employvees shall be greanted vaction 1eava as followss ZEmplovess
of the Mercer County Welfa.e Board ars entitieﬁ'tc“vact on days on the follow-
~ing basis:

1. One wﬁrkinp dzy vacatlon for each month of service during the remaind-
ﬁP of uhe calendar year follcwzng ﬁha date of regular apmwﬁntmenb.

2. ‘Tuelve w@wglng days vecation thereafter for every year and up to

years d sorvice, . !

3. Fifteen working days vacation after the completlon of ) ive years

gorvics and up to ten yesars. ‘
k. ¥ighteon Ww'uiug days vacation thersafter for every year’ ai*@r the
- 'ﬁombgelen of ten vears of service gnd up to Iifteen yecars.

A4 S

o ~T3enty (;O) working days vacation thereafter for every year after tic

“ completion ef fifleen yeari, u§=ta 20 years~6 servics,

6. ”wiatv~f*v€“f2ﬁ3 working  days vacation: ‘thereafter for every year alter
the e&mpletion ef 20 years of sefvica. S

7o aw emnloyees appointed after duly 1, 197u shall receive vacﬂ*ion
»leave in accordance with revised Rulingvll éa@su»&uiy 2 7¢ 197l which

Stlachs ‘was effective July 1, 197L. :

Any’ increases in vacation days based on years of contimuovs co

~wlll be crgdizau at the beginning of the calendar yeer in which the

atbtains it with the anticipetion that his/her employment will be continuous
throughout the calendar year. P -
: ) ‘ .

Y

The emplcyee will follow a vaca*ion schedule guited *o the ovevall nesds
of theo Agency and considerate of the nesds of the employees.

Be The ‘present DOWicy will be continued of granting vacstion time by ssnior-
ity in esch working unit with reguests to be submitted In writing to be agreed
upon by the exmployee and the ewoloye?'wltnwn three working days afiter the re-
guest has been submitted. However, when requesting 3 days or less ths resquest
must be given %o the immediate suvervisor by 1:00 P. M. of the wcr ing day

[ R

preceding the vacation time v»questeéa , o

. ¥ull-time provisional employees shall be entit ed te vaction leave to thoe
samo extent and for the seame reasons such leave is provided for permgpent
smployees, ‘ : T '

D, Vacations are credited in advances in expectation of continued smployment

Tor employees in their second calendar yearcef employment. Reimbursemeni musv
Be made in cases whers the amocunt of employment does not equal, tha amount of

vacation taken within the calendar year, —_

e Vacatien may be carrisd into the following year but no furthﬁyg

F. Temporary suployses ere entitled to one working d&ay vacaulanrfa? gpach
month of ssrvice gs sarned. . T

IS
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GRIEVANCE PROCEDURE

= | . Avticle XI. /;3,‘64

‘Purnose:

s o

7R purpose of this procsdure is to securs, at the lowest
possiple level, equitable solutions to the problemg which may
arise affecting the terms and conditions of emplovment. Tho,
parties agres that £his procedure will Do kept as informal as
, mey be appropriate. B

2. lothing herein contained sheall be construed as 1imiting the
~ ydight of any employes naving a griovance %o discuss the matis¥
informally with any appropriabe momber OF the adainistration.

-

Dofinitions: ' | -
terr "grievance™ shall msan an gllegation that thers hasz beent

e

3

Sy

ne
4+ A misinterpretation cor misapplication of the terms of this

' Apreement which 1s subject to the grievance procedure outlinea
herein end shall hereinafter be roferred TO 83 & Toontracst

' gricvance'; or o -

2. Inequitable, improper, unjust applicaticn or misinterprotation

of yrules or regulations, existing policy, or orders gpplicaktlis

to the Welfars Board, which shall be procesaed up to and including
the Velfars Board, and shell nepeinafter be ralorred to 28 &

' dhon-contractual grievance'. .

Presontation of a Grievances ' ‘ i 5 : .

o

oy

: s \ . N
In the presentation of a grievance, the aggrieved shall have the

o %

right to present his/her own appoal or designate & union represcn+
Lotive to present sald appeal with him/her. The Roard zgrees that
there shall be no loss of pay for the time spent in processing end
présenting the grievance by the aggrieved and one steward who is
en omployes of the Board throughout Step 1 of the grievance pro-
codurs. . -

Tn Step 2, the grievant shiall have the right to be represented
by one steward and the local union president or his/her ieslgnes

without loss of pay tc any of these individuals,

In Step 3, the grievant shall have tha right to be representsd by
ome sbeward end the local union pregident or his/her dessignes agzain
vithout loss of pay. In addition, a Council 73 representatbtive may

‘be present at this step.

Steps of the Grievance Procedurse?

The following constitutes the sole end exclusive method for resolving
grievances between the parties coversd by this Agroement.

5



D.

&

i

i

Stops . of gri

avance Procedurs, conk. - .

Step 1. &.

Ce

St@:@ Za B,

b,

R o b

Step 3. &,

»

The grievant shall institute action under the prov131ons
hereof in wr1t$ng, signed and delivered to his/her
immediate Supervisor Wﬂthln ten{10) working days of the
occurrence ﬂomnlalnsd of'y, or within ten (10) working
deys after he would reasonably be expected to know of
its occursnce. Failure to act within said ten (10). days
<hall be deemsd to constitute an abandeonment of the
grievance. The grievant Xay.. De represented by the
Shop Steward.

The immediate Supervisor shall render in writing a
decision within three(3) working days aefter rocolipt
of the grievance.

In the ovent that the grisvances does notb pertain to the
immediate Supervisor, this step may be ommitted a% the
discretion of the grievant and his/her ilmmesdiate
Supervisor. The aggrieved will forward a copy of the

*

gricevance to Ql»/%ﬁ? immediate Supervisor in =11 sitvatbi

In the svent Satlpf&QtGP} settlement has not been reached
the grievant shall, in W”ltlng and signed, Iile his
complaint with the Director of Welfare within five (5)
vorking days following the determinatlon at Step 1.
The Shop Steward, Iocal union president, cor his/her

deslgnee may participate at the request of the employes.

The Director of Uplzwra, or hﬁs designee, shall render
his decision within five(5) working days after ths
receipt of\th&épompla;nu.

Should the grisvant disegree with the decision of the
Director, or his designee, the aggrieved may, within
fiv ¢ (5) working days subnit a request to appear
before the Bozrd. In the event the angrleved files
his/har statemsnt with the Board at least Five (5)
working days prior to a Board mesbing, the Board shell

n

yeviow the decision of the Dirseter at that mseting.
The aﬂgrleve& may be reprssented by the. Shop Ste rard

and local union president or his/her designse and a
Council?3 repressentative.

The Board will render its decision with detailed justi-
fication for such decision within ten (10) working days
aftor the B oard mesrting at which the matter has been
reviewed. If necessary, & spaciall Foard meebing will

be held to hear the appeal pricr to the next regularly
scheduled Bozrd meeting. All members ol the VWelfare
Board are members of a commitbtee to hsar appesals,
However, a decision may be made by & m,n*mum of three

B oard members, wnhich shall be tha decision of the Board.

if the Board®s decision involves a mon-contractual
grievance, the decision of the Board shall bs Final

ons

&
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Stevs of

Step 4.

. @. The arbitrator shall be selected by a

the Grievance Procedure, cont.

Any unresolved contract grievance may be appealed to
arbitration only by the Union. The Union must file the
request for arbitration within ten (10) working days
after the receipt of the Board's decision.

a. It is understood and d agreed between and parties that
the subject of Cﬁﬂnﬁe in wages shall not be subject
to binding arbltratlonc

be Nothing in this Agreement shall be constued as com-
pelling the Union to submit a grievance %o arbitra-
tion. The Union's decision *to reqmest the movement
of a grievance to arbitration or to terminate the
grievance prior to submission to arbitration shawn be
final as to the interests of the grievant and the
Union,

¢s VWhere the grievance invclves an alleged violation
of individual rights specified in Civil Service
Law and rules for vn*ch a specific appeal to Civil
Service is Qvaﬁlable, the Individual may present
his complaint to the Civil Service Procazdure or the
Grievance procedure as herein provided. Once .the
grievant makes the selection of procedure, such
election shall be deemed final and binding and .
constitute an absolute waiver of the procedure nok
selec¢ted. . The election will be made in ;ﬁl*l:g at
the appropriate time on the grievance for

agreement between
the parties within thirty (30) xarking days following
the execution of this agreement. The arbitrator shall
be selected from the members of the Institute of
Management and Labor Relations of Rutgers University
and shall be daszgnared as permanent and shall serve
during the 1ife of the agreement,

e, II the parties do not desire a permanent arbitrator,

they may have the option of se“ecthb an arbitrator
on a case-by-case basis as follows



f.

g

1)

2)

3)

<

by selection from 1is£ of arbitrators who are
members of the Institute of Management and
Labor Rélations of Rutgeré Univérsify, in
accordance with the selection prccedures of

the Institute, or;

_byAselection from the panel of arbitrators main-

- tained by the Public Employment Relations Commis=

sion, in accordance with the selection'procedures
of the Public Employment Relations Commission, or;
by selection from the panel of arbitrators main-
tained by the American Arbitration Associaéion,
in accordance with the selection procedures of the

American Arbitration Association.

The parties shall mee® at least ten (10) working davs
. L]

; ‘ _
prior to the date of the arbitration hearing %o frame the

issues to be submitted to the arbitrator and to stipulate

&
-

the facts of the matter in an effort to expedite the hearing.

A

The decision or award of the arbitrator shall be final

and binding on the Welfare Board, the Union, and the grie-

vant or grievants to the extent permitted by and in accord-~

ance with applicable law and this agreement.

Any arbitration decisions or awards affecting matters covered

by Ruling 11 shall be subject to review by the Department of

Human Services Division of Pyblic Welfare., VWhere the Department

of Human Services Division of Public Welfare refuses to approve

an arbitrator's decision or award as being in contravention of

Ruling 11, this shall not be construed as preventing the union

from thereafter moving in an appropriate forum for the enforce-

ment of the arhitratort!s decision of mremnd
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s

‘h.. ‘The aﬁpitraior may prescribe an appropriate back pay remedy

»

when he finds & violetion of this ngeemen», provxded such *emedy is
permitted by law and is consistent wzth the terms of this Agreement,

cxeept thet he sy noﬁ maﬁe an a;ara wnlcn cxceeds the Welfare TBoard's

LY

authority. . e e

-t The arbitrator shall have no authority to prescribe &

“monetary eward &s & penally for a violation of this Agreement.

. yerat @
H !

e Tha arbitrator chall not have the power to add to, subtract

£yom, O modify the provisions of this Agreement end shall confine his

decision solely LO the interpretation and aﬁ?llc&ulcﬂ of this Agreement,

He ahall confine himseli to the preclse 1csue sugmmtted for arbitrvation

3

and shall have ne F&*luy to deta*mlne any other 1ssua not so submitie

4o him, nor shaell he. Shﬁm‘t uaserva%iOﬁs or declaratla of- oniﬂians wnich

sre not essential in reachinﬂ the éetermlnation.

SEh The costs of he Qervices 01 the a‘bltra or shail ve borng
equally by the Board and the Unione. Any other eVpenses incur*ed iﬁ CONnEcs

tion with the arbitration shall be paid by the party incurring iha

~ .
» o

gene. . LT St T P AT

v :{-‘ *+ks - The cost'of tha transeript, iT any, will ee borne by the
pardy requesting it,  IZ bﬁﬁﬁ part ties reguest & transsript, the cost umll
be shared eguelly. ‘é | i .-.fj

L. The arbitrator shell hold & hearing et & time and place
convenient to the perties as expeditiously as possible after his seleciaan
and shall issue his decision within thirty {30) days sfter the close of

the hearing.

i - #
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-, Steps ol the Grlevance Procedurs, coni,

. . Grievance resolutions. of decisions at Steps 1 through
"~ I shall not constitute 2 precedent in any arbitration
or other proceeding unliess a specific agreement to
that effect is made.by the authorized representativesn
of both parties....This Zs.not to be construed as
- " 1imiting the right of either party to introcduce
' . pslevant evidence, inciuding such grievance resolutions,
ag to the prior conduct of the other Party. R

7

. HMiscellansous:

1. Union representation does not precluds representation by an
abtorney.

2, A minority orgsnization shall not present or process grieVaIces.
3, Shonld the grievant elect to present his own grlevance,
without Union representaticn, he should so indicate on the

crievance form in the procedural Step 1.

o  ‘Wime 1limits under this article may be changed by mubual
agreement onlye



ARTICLE XII o TR S
SALARIES AND COMPENSATION

During the term of this Agreement, employees will be compengdted
as follows:

1.

"salary ranges, - ez;ecv;ve July 1 197

Each position tltle shall have a salary range with a
minimum and a ma Ximun, as set forth in Appendix I. All
enployees will be placed on siep-on %uide in the new

Accocunt clerks clerk-uypists, interpretors and r@cﬂb*iﬂﬁlﬁt*
shall have a hlring rate of $6,027.00. Clerks shall have

a hiring rate of $5,987.00. Social Services Aides shall
have a hiring rate of £$6,286.00.

Senjor Clerk, Senior Account Clerk, Senior Clerk Tvpist,

Clerk, Receptionist, iccount Clerk, Clerk Typist, Inter-

pretor, Home Service ALide, Sr. Pcme Service Aide, Socizl

- Service Aide and Cler& ¢“anscrlber, Princ, Clerk PQU»KEL_ST,

in eddition %o th ~-step~on gulde adjustment, will receive

a 6.5% salary d:zfcrewfial ased excluai“e“y on the minimun:f
3uch differential shall ~

step of the aDDTGD“lﬁte salary range.- ;
expire on June 30, 19 ’ 5‘
Principal Clerk (mYEiF in aédition to the on step-on guide
addus;ment, will receive a 4.3% salary dlff&?“ﬁtial bas d

xclusively on the minimum step of the salary range.e Such
dlfferentlal shall expire on June 3G, 1977. ¢
A1l cmployees covered by this Agreement, prese ntly, or i
hired during the-1ife of this contract, shall receive ihe :
salary dlf@erbutiai €0” mﬁk Qno”oarlata title, nrovated
based on the period July 1, 1976 to June 30, 1377.
Longevity and salary differential payments shall not be
considered in arriving at the on step-on guide adjustment.
These payments shall te in addition to rebulm‘ salaries,

Emnloyees shall be entitled to a merit increment on iﬁe‘?

anniversary date provided they have served in the ﬂsx icn
for one year. Anniversary dates will remain as pr gviously
negotiated.

During the 1life of this contract an emplovee who iz Dre-
moted or re-c 135 ified frcm one class or title to another
which carries 2 higher salary range shall have his sala ary

adjusted as follows:

A. To at least the minimum of the new range; or

B, To the comparable dollar amount step in the new range
plus an increment; or

C. To the comparable dollar amount

in the new range and

if not on step rounded to the next higher step, provided
that the rouu?t*n salary increase pfavides an iﬁ@f ase
of at least one increment in their old salary rate,



N A {j .
ARTICLE ¥IV g
PERSONAL AND BEREAVEMENT DAYS

b g

A. Employees with one iﬁg year continuous service shall be entitled

to atotal of three (3) days leave per calendar year with pay

for personal business. '

Request for leave shall be made in writing at least 24 hours ih
advance of the requested date or dates from the emplovee,s
jmmediate supervisor and the Director. In case of an emergency
situestion, a personal day may be requested without prior approval,
and will be allowable at the discretion of the immediate Supervisor.

“fhe employas is required to call before 8:30, or as scon as possible

thercaiter.

Leaves shell be non-cumulative.

Employees with one year continuous service shall be entitled to up

to a total of three(3) days paid leave per calendar year for
bereavement for time lost from work due to the death of any of
‘he following members of the immediate family: father, mother
brothers, sisters, spouse, children, grandparents, father=in-l
mother-in-law, or other relatives residing in the employe

A4

Leaves shall be non—cumulative. .

e,

‘%
yee's household
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- © ARTICLEXYXV - i
A
/

¢ OTHER LEAVES OF ABSCENCE

— —QObther leaves of abscence may be granted at the discretion of the
Welfare Board, and with spproval of the Dirsector of the Division of
.- Public Veliere and/or the Commissicner of Institutions and Agenciles,
ag may. be desirable for effective and harmonious employer-employee
rolations and the administraticn of the programs of public welfarc. ®
4

[l

s
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ARTICLE XXXVT L AT
| | TR0 VM R AR R RS
4 3 ‘ /’: i L ‘%,'3] ¥
HEALTH AND WELFARE PROGRAM / o 1
2 d §t {
’ # uj

The Mercer County Welfare Board agrees to negotiate as part of
the reopener, a Health and Welfare Program by February 1, 1977. The
Program will be consistent with all Federal Regulations,.

~The terms and conditions of the Program will be negotiated between
the Board and Local Union, with final approval from the Department or
Human Services and the Division of Public Welfare.

1f for any reason, after the signing of this Agreement, this
Welfare Program is found unapprovable by the Department of Human
Services or the Division of Public Velfare, negotiations will be
reopened immediately for discussion of an alternate benefit.

e



POSTTION TITLE | SALARY RANGE
‘Account Clerk , 5740 - 7749
'Clerk ‘ RN . 5207 - 7027
Social Worker . 10824 - 146711
«Cierk Transcriber : 6027 - 8141
Clerk Ty?ist | o | : | - 5740 - 7749
“flome service Aide , : - 6027 - 8141
“Senior Home Service Aide ’ 6646 - 8977 .
Principal Clerk (Ty?ing) ’ - '8678 - 10899
~Principal Clerk Bookeeper ' 76S4 « 10382
‘Rcceptionisti‘ 'A, E o 5740 - 7749
Senior Account Cierk' - ’, 6329 - 8548
+Senior Account Clerk (Typing) . | . 6329 -’8548
'Senior Clerk - . 6329 - 8548
" Senior Clerk Typist / B 3 6646 - 8977
Social Service Aide _‘ | ' v‘.“5457 - 7378
Income Maintenance Technician o 8481 ~'114A9
Income Maintenance Specialist 10824 - 148611
‘Interpreter - | 57#0 - 7749

Investigator , 10824 - 14611
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IN WITNESS WHEREOF, the parties have entered into this

Agreempnt and caused same to be PxeCLted by its respective officers

or agents on the 2 [ 27

day of [lecewtict

AmTFST

/4;‘7/ A’,%VZ DA e

Louis J. Peq;ico, Vice~Chairman

A,

ATTEST:

Carrie Candelaria, Hecord Secrexn

of AFSCME Local #2285

Reviewed and approved by the
Division of Public Welfare

ary

s 1976,

MERCER COUNTY WELFARE BOARD

By :)27 AL4/04 (i j/iz/¢4“%$7

Mary C. Pgrone, Chairperson

LOCAL ?285, AMERICAN FEDERATT
OF STATE, COUNTY, AND MUNICIP
EMPLOYEES

oN
A

AL

By ijuwp iz;qu wgég

Grace Mazzajyelli, President

N.J. Department of Institutions and Agencies

Z lff:;?f’; ggg ﬂv%{g . & j f
£ é@

' p,g@,
G. Thomas Riti, Dlzesté?f“&jgaj




